
 
 
 

Assistant Clinical Professor in Global Technology and Development  
Arizona State University 
School for the Future of Innovation in Society  

 
The College of Global Futures leadership and its faculty embrace ASU’s mission as being a 
comprehensive public research university, measured not by whom it excludes, but rather by whom it 
includes and how they succeed; advancing research and discovery of public value; and assuming 
fundamental responsibility for the economic, social, cultural and overall health of the communities it 
serves. We support and foster a culture of inclusiveness, tolerance, and respect that promotes equal 
opportunity and diversity among CGF faculty, staff, and students and through its engagement with 
diverse communities within and beyond the University. 
 
The School for the Future of Innovation in Society invites applicants for a full-time, academic year 
(August 16 – May 15), Clinical Assistant Professor position to support teaching and student mentoring in 
the Master of Science in Global Technology and Development. The MS in Global Technology and 
Development (GTD) offers a global program that encompasses social, economic and political 
development, while highlighting the variables of technology and innovation in these development 
processes. 

 
We seek to complement the current faculty in terms of development experience, areas of teaching and 
research, at the same time, add to the group of faculty that offer the programs’ core curriculum on a 
regular basis. The core consists of an introduction to global development, development policies and 
practices, and research design and methods. The primary responsibilities would be to: teach 3 courses 
per semester in the GTD program, develop and revise curriculum, mentor graduate students in their 
applied projects, and to engage in relevant activities and collaborations within the School. There is also 
the potential to move into a role that includes program leadership. 
 
Clinical professor positions are fixed-term, benefits-eligible, non-tenure eligible appointments. The 
anticipated start date is January 2023. Renewal is contingent on satisfactory job performance, continued 
availability of funding, and the needs of the academic unit and university. Candidates must reside in 
Arizona, or be willing to relocate, and must maintain a regular presence on campus.  

 
Required Qualifications: 

• PhD in Development Studies, Global Development, or relevant discipline by time of appointment. 
• Teaching experience: Evidence of having taught at least 1 course as the sole instructor of record, 

and a combination of TA work and/or student mentoring. 
• Relevant research agenda to the field of global development. 
• Ability to communicate across disciplines and cultures: Evidence of experience living and working 

in different cultures, working on multinational/cultural collaborations, and/or teaching students 
from a diversity of backgrounds. 
 

Desired Qualifications: 
• Online teaching experience and pedagogical design/innovation 
• Expertise in a world region, preferably Asia or Africa 
• Global development project experience 

 



To apply, please submit to http://apply.interfolio.com/108670  to include the following: 1) a detailed 
cover letter (limited to 4 pages) summarizing the applicant’s experience relevant to the advertised 
position; 2) a current Curriculum Vitae; 3) a teaching statement; 4) a research statement; (5) a separate 
statement of how the applicant’s experience, activities, and vision support SFIS’s and ASU’s 
commitment to justice, equity, diversity and inclusion (JEDI) (as expressed in scholarship, education, or 
engagement relevant to the position)  and will advance ASU’s charter and commitment to inclusive 
excellence (limited to 2 pages)—see: 
https://sfis.asu.edu/sites/default/files/jedi_statement_evaluation_penult_final_pdf; Charter | Arizona 
State University (asu.edu) (6) the names, email addresses and telephone numbers of three references.  
 
Deadline for initial review of complete applications will be August 14, 2022.  Applications will continue 
to be accepted on a rolling basis for a reserve pool. Applications in the reserve pool may then be 
reviewed in the order in which they were received until the position is closed. 
 
A background check is required for employment. Arizona State University is a VEVRAA Federal 
Contractor and an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability, protected veteran status, or any other basis protected by law. 
 
(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://www.asu.edu/titleIX/.) 

In compliance with federal law, ASU prepares an annual report on campus security and fire safety 
programs and resources.  ASU’s Annual Security and Fire Safety Report is available online 
at https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf  You may request a hard copy of the report 
by contacting the ASU Police Department at 480-965-3456. 

COVID-19 Vaccination - Arizona State University is a federal contractor and subject to federal 
regulations which may require you to produce a record of a COVID-19 vaccination. For questions about 
medical or religious accommodations, please visit the Office of Diversity, Equity and Inclusion’s 
webpage. 
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